
EXECUTIVE DIRECTOR

APPLY NOW



ABOUT THE 
ORGANIZATION 

South Central Kansas Economic Development 
District (SCKEDD) is a leading mission-oriented 
nonprofit applying valuable economic 
development programs and services to 
enhance and improve the economic vitality, 
community infrastructure and housing quality 
throughout the region. 

Partnering with the Kansas Housing Resource 
Corporation (KHRC) our exceptional 
Weatherization Assistance Program (WAP) 
team members provide income eligible families 
crucial weatherization assistance services to 
improve heating and cooling efficiencies, and 
most importantly energy savings. Currently, 
SCKEDD’s Weatherization Assistance Program is 
serving forty-one counties throughout south 
Kansas. 

Minority and women-owned businesses, low-
income individuals, veterans, technological 
savvy entrepreneurs and successful business 
owners are reaching out to SCKEDD’s Business 
Resource Program (BRP) team members to 
attain, advantageous low-cost financing. The 
BRP is also swiftly becoming a prominent  
business advisory resource for emerging 
business owners and entrepreneurs.

At the forefront, SCKEDD’s Grant Writing and 
Administration team is partnering with 
community leaders to help rebuild, restore and 
reignite communities.  In collaboration with 
cities and counties, the team is partnering with 
communities to attain key grants to fund 
community facilities, water and sewer projects, 
the removal of slum and blight, and the 
rehabilitation of downtown commercial 
districts.  

SCKEDD is developing an innovative 
powerful community housing resurgence 
program to rehabilitate donated 
abandoned and vacant homes. Working 
with community groups and civic leaders 
SCKEDD will market the newly 
rehabilitated residential properties to low-
to-moderate income buyers. SCKEDD 
believes this transformational program can 
elevate distressed neighborhoods and 
generate prosperity for new low-to-
moderate income homeowners.  

THE OPPORTUNITY

SCKEDD is committed to identifying the next 
Executive Director to advance and help promote 
our impact In the region. This is a unique 
opportunity for an experienced leader and strong 
strategic thinker who has a passion for economic 
development partnerships.

Reporting to the Board of Directors, the Executive 
Director is responsible for managing operations 
and directing strategic initiatives overall for the 
organization, providing leadership to the 
organization and team members, influencing 
policies, promoting programs and services, 
supporting team and program initiatives, directing 
overall communications, enhancing outreach to 
fulfill  the expectations of the member counties, 
and heightening the viability and influence of the 
organization. 

The current Executive Director for the past four 
years is prepared to welcome and transition the 
next leader. Celebrating its 50th year anniversary in 
2022 SCKEDD is well positioned for the future. 



ABOUT THE 
ORGANIZATION 

RESPONSIBILITIES

Strategic & Organizational Planning

• In partnership with the Economic Development 
Administration (EDA) lead the advancement of 
SCKEDD’s Comprehensive Economic 
Development Strategy (CEDS).

• Collaborate with stakeholders from across the 
District to ensure that SCKEDD remains a 
convener and connector.

• Guide development and implementation of 
annual Scope of Work in collaboration with team 
members and program managers.

• Analyze organizational strengths, weaknesses, 
opportunities, and threats to develop a 
sustainable financial and impactful business 
strategy.

Lead Equity, Diversity and Inclusion

• Nurture an equitable and diverse work 
environment where all employees feel safe, 
embraced, valued and supported.

• Emphasize professional learning, respect, 
courage, empathy, transparency, and humility in 
the workplace. 

Board Relations

• Cultivate and maintain strong relationships and 
communications with the Board of Directors.

• Steward the diverse perspectives and opinions 
provided by the Board toward common purpose 
and clear priorities.

• Secure and grow engagement of Board Members 
in championing the Organization’s priorities and 
contribution to shared community goals.

• Actively solicit input from Board of Directors to 
enhance engagement and alignment.

Local Leadership with Statewide, 
Regional and National Impact 

• Leverage  and maximize SCKEDD’s influence  
through relationships with other local peer 
non-profits and peer regional economic 
development advocacy organizations.

• Guide and facilitate SCKEDD’s participation 
in regional, state and national Economic 
Development issues. Represent SCKEDD at 
local, regional, and national meetings, and 
support the Organization’s interests in 
regional, state and national discussions.  

Programs and Services 
Development 

• Trust and empower team members with the 
tools, guidance, and resources to deliver 
high quality, value-added programs and 
beneficial services. 

• Drive innovation and technology to deliver 
significant value and impact to the 
communities we serve.

Fiscal Stewardship

• Steer annual business planning process, 
including goals and objectives, $6MM 
annual budget, and investments in 
conjunction with oversight from the Finance 
Committee and Board of Directors.

• Evaluate and consider long-term trends, 
planning, and risk management for the 
organization.

• Manage revenues and expenses in 
accordance with established budget, federal 
guidelines and regulations, and grant 
awardee policies.

• Work in collaboration with Board’s Finance  
Committee to regularly evaluate the 
organization’s financial performance and 
position. 
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RESPONSIBILITIES

Strategic Leadership and Direction

• Create an engaged, empowered, and diverse 
organization consistent with the values and 
vision of the organization. 

• Balance accountability for results and outcomes 
with the professional growth and development of 
team members.

• Encourage informed risk taking and innovation, 
guiding team members to create new levels of 
impact and value for member counties and the 
communities we serve. 

• Clarify and create a decision-making framework 
and encourage team member engagement in the 
decision-making and risk analysis process. 

• Drive a shared vision, inspiring and motivating 
team members and stakeholders collectively to 
achieve and advanced vision.

• Committed to the development of team 
members.

• Confidence to delegate responsibilities and 
priorities to trusted program managers, team 
leads, and team members.

THE CANDIDATE WE SEEK

Job Skills and Attributes

• Strategic thinker and planner, a tactical innovator
• Excellent written and verbal communication skills
• Ability to direct and example an entrepreneurial 

spirit. 
• Dedicated to continuing a team-based culture
• Strong financial, accounting and business 

acumen. 
• Lead with a sense of urgency and discernment.
• Adept at empowering and inspiring others to 

succeed.

Background and Experience

• Leadership experience serving as an 
Executive Director or in a senior leadership 
role within a membership, civic entity 
and/or mission-based nonprofit 
organization.

• Experience developing organizations, 
ensuring key roles are employed by team 
members who add immediate value.

• Demonstrated ability to design and 
implement a fundraising and development 
strategy.

• Experience facilitating engagement of 
diverse communities.

• Successfully able to set goals, prioritize, 
and to be accountable for personal and 
organizational progress toward objectives.

• Ability to think strategically and creatively 
to continually enhance and improve quality 
of service to our member counties and the 
communities we serve.

• Capability to serve as a compelling voice 
for the organization and mission.

• Entrepreneurial approach to advancing the 
technological capacity and digital capability 
of the organization. 

• Proven aptitude to listen to a broad diverse 
panel of internal and external stakeholders 
to reach an informed analytical decision.

• Demonstrated leadership emboldening  
team members, inspiring professional 
fulfillment, and building team unity.  



WORKPLACE CULTURE

SCKEDD Mission:
To enhance and improve the economic vitality, 
community infrastructure, and housing quality 
within our region. 

SCKEDD Vision:
To be a premiere economic development partner 
with programs and services that inspire, cultivate 
and enhance business growth, community 
infrastructure and housing improvements 
throughout our region.

SCKEDD Values:
• Excellence
• Advocacy
• Integrity
• Equity
• Stewardship
• Collaboration
• Respect

With 38 team members located in Bel Air and 
Hutchinson KS, SCKEDD is a diverse, creative and 
action-oriented organization. 

SCKEDD is investing in strong internal systems, 
economical best practices, and innovative 
processes to provide exceptional quality service to 
the counties, stakeholders, communities we serve.

Leadership has implemented a team-based 
decision making/problem solving process that 
values diversity of thought and opinions.  We are 
appreciative of the diversity of thought and 
opinions, and the knowledge and experience each 
team member offers.

The organization is focused on empowering the 
potential of its team members. Influencing team 
members to push their capabilities and knowledge, 
to stretch themselves and accept professional 
challenges.  

SCKEDD’s collective unit of leaders and
collaborative team members are continuously 
driving the organization to be creative, 
instrumental, and influential in the region we 
serve.  

Our mandate is to provide team members a safe 
workplace based on a culture of respect. Leaders 
are held to a high standard, to lead by example, to 
be forthright, transparent, humble and  
empathetic, to recognize diverse experiences and 
strive to build an inclusive workplace environment 
that all team members can flourish.



SALARY AND BENEFITS

Commensurate with the experience and 
qualifications of the selected candidate, the 
starting salary ranges from $100,000 to 
$130,000 per annum.

Benefits include health insurance, 403(b) 
Retirement Plan,  paid time off (PTO) of 
twenty-days per year, and eleven public 
holidays off.

TO BE CONSIDERED

This role will remain open until filled. Candidate 
materials are reviewed on an on-going basis.

To be considered please submit a resume and 
cover letter (in a Word or PDF document) 
addressed to the Search Committee to 
Ekolodziej@sckedd.org.

You may direct questions to Elizabeth Kolodziej, 
HR. She can be reached at 
Ekolodziej@sckedd.org.


