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HR 5053-222: Diversity and Justice in Organizations 

Course Description:  

This course focuses on the constructs of race, gender, social class, and other major societal “isms” (e.g. 
ableism) from a social justice perspective, with ideas and implications for problem-solving, conflict 
resolution, human resource development, and organizational/societal change. This class will be delivered 
on a hybrid format: 50% online and 50% via Zoom class meetings. 

Class Dates, Location and Hours:  

Dates: April 13 – 18. 2021 
Format: Hybrid. Class held via Canvas and Zoom 
Hours:  Tuesday-Friday: 6:00p-9:00 CET; Saturday and Sunday 2:00p-5:00p CET 
Last day to enroll or drop without penalty: March 15, 2021 

Site Director and Information for VA Benefits:  

Location: Wiesbaden, Germany.  See Site Director for classroom site. 
Hours: Tuesday - Friday 6:00-9:30 pm; Saturday and Sunday 8:30 a.m.-4:30 p.m. 

Email: apwiesbaden@ou.edu.  Phone: 0611-143-548-1309; DSN 548-1309. 

Professor Contact Information: 

Course Professor: David L. Tan, PhD   
Email Address: dtan@ou.edu   
Professor availability: The professor will be available via email to students before and after the 

class sessions.  On-site office hours are half an hour before and after each 
class session, by appointment on Zoom.  

Instructional Materials:  

There will be no textbook required. All required materials, including lecture notes, are available in the 
course shell on Canvas at no charge. However, there is a very nominal streaming fee (about $10) for 
renting one required documentary video via a third party. 

Course Objectives: 

This course is intended to be experiential by way of documentary videos, online asynchronous discussion 
forums, and synchronous classroom meetings using Zoom or an equivalent medium. 

Course Outline: 

I. The construct of race will receive primary focus.  You will be required to view all required 
documentary videos, explore the relevant literature, and participate in three online discussion 
forums (posting and reactions). 

II. The construct of gender. You will be required to engage in self-directed learning and 
participate in an online discussion forum (posting and reactions) 

mailto:apwiesbaden@ou.edu
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III. The construct of social class. You will be required to view the required documentary videos, 
engage in self-directed learning, and participate in an online discussion forum (posting and 
reactions). 

IV. Other “isms.”  You will be required to explore the literature and engage in an online 
discussion forum (postings and reactions). 

V. Virtual class meetings will take place during the week, Tuesday-Friday, and on the weekend 
(Saturday and Sunday) of the class week. There will be group presentations on Sunday via 
Zoom or another virtual meeting application. 

VI. Epilogue. You will be asked to write a final paper, due a week from the last day of class  
April 25, 2021. 

Assignments, Grading and Due Dates:  

The grading scheme is as follows: 50% comes from your final paper (due April 25, 2021), 30% from 
your group’s presentation, and 20% from the quality and quantity of your active participation in online 
discussion forums and virtual class meetings. All are expected to fulfill all course requirements, without 
exceptions. Late submissions of course assignments will be subjected to a 10% penalty for that particular 
assignment.  

Grading:  

This is a letter-graded course: A, B, C, D, or F.  If you receive a weighted score of 79% or less, you will 
get a grade of “C.” A score between 80% to 89% will earn you a grade of “B,” and any score 90% or 
higher will yield a grade of  “A.” 

Notice: Failure to meet assignment due dates could result in a grade of I (Incomplete) and may adversely 
impact Tuition Assistance and/or Financial Aid. 



3 

POLICIES AND NOTICES 

Attendance/Grade Policy 

Attendance and participation in interaction, individual assignments, group exercises, simulations, role 
playing, etc. are valuable aspects of any course because much of the learning comes from discussions in 
class with other students.  It is expected that you attend all classes and be on time except for excused 
emergencies. 

Excused absences are given for professor mandated activities or legally required activities such as 
emergencies or military assignments. It is the policy of the University to excuse absences of students that 
result from religious observances and to provide without penalty for the rescheduling of examinations and 
additional required class work that may fall on religious holidays. Unavoidable personal emergencies, 
including (but not limited to) serious illness; delays in getting to class because of accidents, etc.; deaths 
and funerals, and hazardous road conditions will be excused. 

If you are obtaining financial assistance (TA, STAP, FA, VA, Scholarship, etc.) to pay all or part of your 
tuition cost, you must follow your funding agency/institution’s policy regarding “I” (Incomplete) grades 
unless the timeline is longer than what the University policy allows then you must adhere to the 
University policy. Students who receive Financial Aid must resolve/complete any “I” (Incomplete) grades 
by the end of the term or he/she may be placed on “financial aid probation.”  If the “I” grade is not 
resolved/completed by the end of the following term, the student’s Financial Aid may be suspended make 
the student ineligible for further Financial Aid. 

Students are responsible for meeting the guidelines of Tuition Assistance and Veterans Assistance.  See 
the education counselor at your local education center for a complete description of your TA or VA 
requirements. 

Academic Integrity and Student Conduct  

Academic integrity means honesty and responsibility in scholarship. Academic assignments exist to help 
students learn; grades exist to show how fully this goal is attained. Therefore, all work and all grades 
should result from the student's own understanding and effort. 

Academic misconduct is any act which improperly affects the evaluation of a student’s academic 
performance or achievement. Misconduct occurs when the student either knows or reasonably should 
know that the act constitutes misconduct. Academic misconduct includes: cheating and using 
unauthorized materials on examinations and other assignments; improper collaboration, submitting the 
same assignment for different classes (self-plagiarism); fabrication, forgery, alteration of documents, 
lying, etc…in order to obtain an academic advantage; assisting others in academic misconduct; attempting 
to commit academic misconduct; destruction of property, hacking, etc…; intimidation and interference 
with integrity process; and plagiarism. All students should review the Student’s Guide to Academic 
Integrity at http://integrity.ou.edu/students_guide.html  

Students and faculty each have responsibility for maintaining an appropriate learning environment. All 
students should review policies regarding student conduct at http://studentconduct.ou.edu/  

Accommodation Statement 

The University of Oklahoma is committed to making its activities as accessible as possible.  For 
accommodations on the basis of disability, please contact your local OU Site Director. 

Adjustment for Pregnancy/Childbirth-Related Issues 

Should you need modifications or adjustments to your course requirements because of documented 
pregnancy-related or childbirth-related issues, please contact me as soon as possible to discuss. Generally, 
modifications will be made where medically necessary and similar in scope to accommodations based on 
temporary disability.  Please see http://www.ou.edu/content/eoo/faqs/pregnancy-faqs.html.  

http://integrity.ou.edu/students_guide.html
http://studentconduct.ou.edu/
http://www.ou.edu/content/eoo/faqs/pregnancy-faqs.html
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Title IX Resources 

For any concerns regarding gender-based discrimination, sexual harassment, sexual misconduct, stalking, 
or intimate partner violence, the University offers a variety of resources, including advocates on-call 24/7, 
counseling services, mutual no-contact orders, scheduling adjustments, and disciplinary sanctions against 
the perpetrator.  Please contact the Sexual Misconduct Office at smo@ou.edu or (405) 325-2215 (8-5), or 
the Sexual Assault Response Team at (405) 615 -0013 (24/7) to report an incident.  To learn more about 
Title IX, please visit the Institutional Equity Office’s website at http://www.ou.edu/content/eoo.html  

Course Policies 

Advanced Programs policy is to order books in paperback if available.  Courses, dates, and professors are 
subject to change.  Please check with your OU Site Director.  Students should retain a copy of any 
assignments that are mailed to the professor for the course.  Advanced Programs does not provide 
duplicating services or office supplies. 

Any and all course materials, syllabus, lessons, lectures, etc. are the property of professor teaching the 
course and the Board of Regents of the University of Oklahoma and are protected under applicable 
copyright. 

For more information about Advanced Programs, visit our website at: http://www.goou.ou.edu/ 

mailto:smo@ou.edu
http://www.ou.edu/content/eoo.html
http://www.goou.ou.edu/
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INSTRUCTOR VITA 

David L. Tan, Ph.D. 

Education 

1985 Ph.D. in Higher Education Administration, University of Arizona 

Current Positions 

• Advanced Programs Professor since 1993  
• Professor, Department of Higher Education & Learning Technologies, Texas A&M University-

Commerce (2017-present) 
• Professor and Chair Emeritus, Department of Educational Leadership & Policy Studies, 

University of Oklahoma (1989-2017) 
• Graduate Liaison, University of Oklahoma (2010-2017) 

Frequently Taught Advanced Programs Courses 

• EDAH 5043 Introduction to Research in Adult and Higher Education 
• EDAH 5143 Leadership Development in Adult and Higher Education 
• EDAH 5940 Assessment in Adult and Higher Education 
• EIPT 6033 Research in Education  
• HR 5113 Planning Issues in Organizations 
• HR 5113 Cultural Diversity in Human Relations 
• HR 5033 Seminar in Leadership in Organizations 
• HR 5043 Seminar in Organizational Change and Development 
• HR 5053 Cultural Diversity and Justice in Organization 

Major Areas of Teaching and Research Interest 

• Teaching: organizational behavior and theory; organizational strategic planning and assessment; 
higher education administration; leadership; research methodologies; competency-based 
education; diversity and justice. 

• Research: Organizational and personnel/personal issues (particularly in the higher education 
setting) affecting strategic change, development, evaluation, leadership, diversity, inclusion, and 
social justice. 

Representative Publications and Presentations 

• Jacobs, L.C., Tan, D.L., et al.  (2009). Instructor’s Manual (with Test Bank) for Introduction to 
Research in Education, Eighth Edition.  Florence, KY: Thomson/Wadsworth. 

• Tan, D.L. et al. (2007). Participation in co-curricular activities: views, encouraging and 
hindering factors, and potential impact. College and University, 82(4). 

• Tan, D.L., et al. (2002). Workable strategies and effectiveness of diversity training. In M. 
Davidson and S. Fielden, (Eds.), Individual Diversity in Organizations: A Handbook in the 
Psychology of Management in Organizations. Sussex, UK: John Wiley & Sons. 

• Tan, D.L., et al. (1996). The effects of diversity training on changes in attitudes, awareness, and 
knowledge among participants. Training and Development, 50(9): 54-55. 

• Tan, D.L. (1996). Post-graduation perceptions of collegiate expectations and achievements. 
College Student Journal, 30(2): 175-181. 

• Tan, D L. (1996). Condensed or traditional semester format: Does it make a difference in 
academic performance? Education, 116(3): 417-422. 

• Tan, D.L. (1995). Do students accomplish what they expect out of college? College Student 
Journal, 29(4): 449-454. 

• Tan, D.L. (1995). Perceived importance of role models and its relationship with minority student 
satisfaction and academic performance. NACADA Journal, 15(1): 48-51. 
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Career Highlights 

• 36 years of experience as a teacher, researcher, public service contributor, and 
administrator in the field and profession of higher education administration. 

• 26 years of national leadership and field stewardship focused on matters of race and 
ethnicity in American society and higher education—Vice Chair and Executive Committee 
Member of the National Conference on Race and Ethnicity in American Higher Education 
(NCORE) (since 1993) and teacher of racial diversity, cultural diversity (beyond race), and 
social justice courses. 

• 27 years of innovative curricular leadership, including the creation of original programs and 
the facilitation of academic programs toward national prominence. 

• 16 years of academic administration as Program Area Coordinator (7 years) and 
Department Chair or Head (9 years), implementing effective principles of democratic 
leadership, faculty governance, and shared governance, resulting in high morale and 
productivity of faculty members. 

• 30 years of producing the next generation of graduates in significant roles as college 
presidents, director of athletics, student affairs practitioners, institutional researchers, 
administrators, and educators. To date, I have produced 27 Ph.D. graduates. Four former 
students are serving as college presidents. 

• 10 years of experience and knowledge as a recognizable effective national peer reviewer 
and consultant for the Higher Learning Commission of the North Central Association. 

• 15 years of formal leadership has resulted in an academic department that is the most 
diverse on a higher education campus. 

• 2 years of reorganizing, strengthening, and administering Texas first competency-based 
baccalaureate program at a public institution. 
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